STAFEODE OF CONDUCT AMETLARATION AND REKHR OF INTERESTS



of keyemployees and will be available for inspection by members of the University and other
bona fide enquirers.



15. Where a member of staff has an interest which is not financial, but which is relevant to the
business of the University, that interest must be ldeed. Where the interest is substantial,
the member involved should not seek to influence any decision on the matter in question and
should withdraw from the discussions and decisions relating to that interest. Where an
interest arises from membership of a public body and where there is no financial interest, full
participation in the discussion and decision is allowable. (A public body is deemed as any
institution or organisation wholly or significantly supported through public funds, a
professional orgaisation or a representativgroup.)

16. Members of staff must not participate in committees or other groups acting on behalf of the
University or its associated companies where there is a clear possibility that a conflict of
interest will regularharise.

Acceptance of Gifts and Hospitality

17. Members of staff should always refuse offers of gifts or hospitality which they judge to be
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