Terms of Reference


https://www.vitae.ac.uk/policy/concordat/full
/webteam/gateway/file.php?name=university-of-sussex-letter-of-commitment-to-the-concordat-to-support-the-career-development-of-researchers.pdf&site=377
/webteam/gateway/file.php?name=university-of-sussex-letter-of-commitment-to-the-concordat-to-support-the-career-development-of-researchers.pdf&site=377

6. Members will be expected to work closely, being mindful of the core values of kindness,
integrity, inclusion and collaboration, in line with the Dignity and Respect policy and the
Inclusive Sussex strategy.

RDC Steering Group Structure:

Researcher Development Concordat
Steering Group
(RDC Steering Group)

Director of Research Staff Development (Chair)
Research Staff Officer (Secretary)

Pro VC Research and/or Pro VC CEl

Director of Research and Enterprise

Assistant Director of HR

Head of School

Head of Professional Services

Director of Research and Knowledge Exchange
ECR Leads

Research Staff Reps x 2

(Acting Chair and Proceeding Chair)

EDI Representative/s

Research Manager/s

Researcher Development Coordinator

Research Staff Definition:

Our definition of Research Staff is an inclusive definition of ‘Early Career Researcher’ which
encompasses a wide range of individuals, we recognise that ‘Research Staff’ refers to a wide range of
staff including those with:



